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AGREEMENT BETWEEN THE CITY OF RENO AND

THE RENO POLICE PROTECTIVE ASSOCIATION COVE

NON-SUPERVISORY EMPLOYEES
July 1, 2005 - June 30, 2010

ARTICLE NO.1 . PREAMBLE :

THIS AGREEMENT is entered into between the City o

Reno, Nevada, hereinafter referred to as the "City"
Police Protective Association and its agent(s), her
referred to as the "Association”. It is the intent

of this Agreement to assure sound and mutually bene
and economic relationships between the parties here
an orderly and peaceful means of resolving any misu
or differences which may arise, and to set forth he
and full agreement between the parties concerning r
wages, hours of employment and other conditions of

ARTICLE NO. 2 . RECOGNITION :

The City recognizes the Association and its agent

identified above as the exclusive bargaining agent,
of establishing salaries, wages, hours and other co
employment for all of its civil service employees w
supervisory law enforcement officer classifications

Detective

Police Officer
and excluding all other employees in law enforcemen
classifications as supervisory or management employ

agreed by the parties hereto that the City recogniz
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Association as the exclusive bargaining agent for t
supervisory employees on the basis that such employ
same community of interest.

ARTICLE NO. 3 . STRIKES AND LOCKOUTS :

(a) The Association, its agent and its membershi
individually and collectively, will not promote, sp
engage in any strike against the City, slow down, o
of operation, concentrated stoppage of work, absenc
upon any pretext or excuse such as illness, which i
in fact; or any other intentional interruption of t
of the City, regardless of the reason for so doing,
its best efforts to induce all employees covered by
Agreement to comply with this pledge.
(b) The City will not lock out any employees dur
the term of this Agreement as a result of a labor d
the Association.

ARTICLE NO. 4 . RIGHTS OF MANAGEMENT:

(a) Those subject matters which are not within t
scope of mandatory bargaining and which are reserve

without negotiation include:

(1) The right to hire, direct, assign or transf

an employee, but excluding the right to assign or t

an employee as a form of discipline.

(2) The right to reduce in force or lay off any

employee because of lack of work or lack of funds.
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(3) The right to determine:
(i) Appropriate staffing levels a
work performance standards, except for safety
considerations;
(i) The content of the workd
including without limitation workload factors,
except for safety considerations;
(i) The quality and quantity of

services to be offered to the public; and

(iv) The means and methods of offering

those services.
(4) Safety of the public.

(b) Notwithstanding the provisions of any collec
bargaining agreement negotiated pursuant to NRS 288
entitled to take whatever actions may be necessary
its responsibilities in situations of emergency suc
military action, natural disaster or civil disorder
actions may include the suspension of any collectiv
agreement for the duration of the emergency. Any a
under the provisions of this subsection shall not b
a failure to negotiate in good faith.

(c) The provisions of this Article include witho
limitation and the provisions of this section recog
declare the ultimate right and responsibility of th

manage its operation in the most efficient manner c
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the best interests of all its citizens, its taxpaye
employees.
(d) NRS 288 as amended does not preclude, but th
Chapter does not require the City to negotiate subj
enumerated in paragraph number (a) above, which are
scope of mandatory bargaining. The City shall disc
matters outside the scope of mandatory bargaining b
required to negotiate such matters.

ARTICLE NO. 5 . NON-DISCRIMINATION

(a) The City will not interfere with or discrimi
in respect to any term or condition of employment a
employee covered by this Agreement because of membe
activity as provided for in this Agreement on behal
members of this bargaining unit, nor will the City
membership in another employee organization.

(b) The Association recognizes its responsibilit
the exclusive negotiating agent and agrees to repre
employees in the negotiating unit without discrimin
interference, restraint, or coercion.

(c) The provisions of this Agreement shall be ap
equally to all employees in the negotiating unit, w
discrimination as to age, sex, marital status, race
creed, national origin, or political affiliation.

Association shall share equally with the City the r

for applying this provision of the Agreement.

rs and its

is
ect matters
outside the
uss subject

ut it is not

nate
gainst any
rship in or
f of the

encourage

y as
sent all

ation,

plied
ithout
, color,
The

esponsibility



ARTICLE NO. 6 . ASSOCIATION DUES :

(a) Employees of the City of Reno may authorize

payroll deductions for the purpose of paying Associ ation dues and
assessments. Upon written authorization to the Cit y’'s Human
Resources Department from an employee, the City agr ees to deduct
on a bi-weekly basis from the wages of said employe e such sums as
he may specify for United Fund, City of Reno Credit Union,
Association Dues, City of Reno Group Insurance plan , U.S. Savings
Bonds, or such other purposes as the City may herea fter approve.
The City shall activate the withdrawal of dues from new members
within thirty (30) days of Human Resources Payroll Division
receiving authorization. Association assessment sh all be

deducted as requested by the Association, however s uch assessment
deductions shall be requested not more than once pe r calendar
year. No authorization shall be allowed for paymen t of

initiation fees or fines. Each employee shall have the right to
terminate such payroll deductions at any time upon his written

request to the City’s Human Resources Department.

(b) The Association and its agent will indemnify ,

defend, and hold the City harmless against any clai ms made and
against any suits instituted against the City on ac count of any
action taken or not taken by the City in good faith under the
provisions of this Article. The Association agrees to refund to
the City any amounts paid to it in error on account of the

payroll deduction provision upon presentation of pr oper evidence



thereof.

(c) The employee’s earnings must be regularly

sufficient after other legal and required deduction

cover the amount of the appropriate Association due

assessments. When a member in good standing of the

is in non-pay status for an entire pay period, no w
will be made to cover that pay period from future e
the case of an employee who is in non-pay status, d
part of the pay period, and the wages are not suffi
the full withholding, no deductions shall be made.
connection, all other legal and required deductions
over Association dues and assessments.

ARTICLE NO. 7 . HOURS OF WORK:

(&) The normal work period of employees c
Agreement shall consist of eighty (80) hours biweek
Patrol Division is on a four (4) day, ten (10) hour
week. The Detective and Administrative Divisions a
of five (5), nine (9) hour days one week, and three
one eight (8) hour day(s) the second week, affordin
day weekend every other week. The Chief of Police
discretion, with the City Manager’s approval, may p
Detective and Administrative Division on a four (4)
hours per day work week.
2005/2010 Agreement by both parties, an officer pla

administrative leave with pay shall be assigned to

Effective upon ratification of the
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through Friday work week schedule that allows the s ame number of

work hours per day and the same number of consecuti ve days off as
on his/her regular schedule. The scheduling of work shifts and
work weeks shall be as directed by the Police Chief except that
all employees shall have consecutive days off, exce pt (1) in
cases of emergency declared by the Chief, or (2) up on not less
than seventy-two (72) hours prior notice to employe esin
instances involving shift rotation, military duty, departmental
training programs or as provided in Article 39. Spe cial Events
(b) Duty hours shall be devoted fully to the
performance of assigned duties; periods of absence for personal
matters are not creditable toward duty hours and mu st be charged
to vacation or sick leave, or be recorded as unexcu sed absence.
(c) Except during emergency situations, e mployees shall
be permitted to take one (1) thirty (30) minute pai d lunch break
and two (2) fifteen (15) minute coffee breaks or re st periods
during each workday ; however, in the event an employee is unable
to take his/her lunch period off, overtime pay will not be
available for claim. An employee may, at his/her d iscretion,
combine one (1) fifteen (15) minute coffee or rest break with the

thirty (30) minute lunch break.

(d) This Article is intended to be constr ued only as a
basis for calculating overtime and shall not be con strued as a
guarantee of hours of work per day or per week.

(e) Flextime scheduling will not be used to avoid



overtime; and if schedule change involves more than
(1/2) hour, the affected employee will receive seve
hours prior notice, except in cases of emergency de
Chief.

() Exceptin cases of emergency as decla
Chief, or as a result of a special event, training
changes, employees who are not given at least six (
after the completion of their last shift will recei
of two (2) hours pay at the base hourly rate in add
regular pay.

ARTICLE NO. 8 . HOLIDAYS AND HOLIDAY PAY

(a) Effective the last full pay period of June 2
employees eligible for holiday pay shall receive te
pay at the base hourly rate of pay if assigned to a
work day; or either nine (9) hours pay for holidays
hour work day, or eight (8) hours pay for holidays
(8) hour work day at the base hourly rate of pay if
the modified 5/9 plan; or eight (8) hours pay at th
rate of pay if on administrative leave or if assign
(8) hour work day, for the following holidays when

New Year’'s Day (January 1)

Martin Luther King’s Birthday (Third Monda
Washington’s Birthday (Third Monday in Feb
Floating Holiday to be taken during a fisc

Memorial Day (Last Monday in May)
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Independence Day (July 4)

Labor Day (First Monday in September)
Nevada Day (the last Friday in October)
Veteran’'s Day (November 11)

Thanksgiving Day (Fourth Thursday in Novem
Day After Thanksgiving (Fourth Friday in N
Christmas Day (December 25)

and upon any other day declared a paid hol
employees by the Mayor or a paid holiday f
government employees by the Governor or th
the United States.

(b) Each employee will be eligible for eight (8)
of paid time off at the base hourly rate to be give
observation of the anniversary of the employee’s bi
time during the year which the employee may take hi
time off shall be determined by the Chief of Police
consideration to the operating requirements of the

(c) For employees regularly scheduled a Monday-F
workweek, whenever one of these holidays falls on a
preceding Friday will be observed as a holiday; and
fall on a Sunday, the following Monday would be a h
employees regularly scheduled on an other than Mond
workweek, whenever one of those holidays falls on a
the previous or subsequent workday shall be observe

holiday as determined by the Police Chief.
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(d) In order to be eligible for holiday pay, an

employee must be on the active payroll of the City and must have
worked his full regularly scheduled workday before and after the
holiday, unless such conditions are specifically ex empted, in

writing, by the City.
(e) Holidays occurring during an employee’s vaca tion
period shall not be counted as vacation.

() When an employee is required by order of the

Police Chief to work during his regularly scheduled work hours on
a holiday, if eligible for holiday pay in addition to his holiday
pay, he shall receive one and one-half (1-1/2) time s his base
hourly rate of pay for each hour or major fraction worked.

(g) For calculation of payment under this Articl e,
base hourly rate shall be increased by Investigator assignment
pay, FTO assignment pay, or Senior Officer premium pay for any

employee so assigned by payroll action form.

ARTICLE NO.9 . VACATION :

(&) A regular full-time employee will be granted
vacation benefits as follows:

Years of Vacation Ear nings Rate
Continuous Service Bi-Weekly Pay Period
Less than 5 years 4 hour
5 years but less than 10 years 5 hour
10 years but less than 15 years 6 hour
15 years but less than 20 years 7 hour
20 years or more 8 hour

nuununonuon

Vacation credits shall accrue for each pay period t he employee is

in full pay status a major portion of his regularly scheduled bi-

-10 -



weekly hours.

(b) An employee shall be paid at his base hourly
rate for each hour of vacation time taken. Vacatio
charged on the basis of one hour for each full hour
portion of an hour of vacation taken.

(c) Choice of vacation dates shall be granted wh
practical based upon the operating requirements of
determined by the Police Chief. Where more employee
spared request a particular period, preference will
of seniority in grade, provided the remaining emplo
qualified to do the work.

(d) Vacation taken during a bi-weekly period sha
charged before vacation earned during the pay perio

(e) No later than the last full pay period in June
2001, An employee’s accrued vacation shall not exce
hundred fifty-six (456) hours.

(N The City shall make available reasonable per
of time for employees to take earned vacation. The
not make payment for unused vacation in excess of t
accrue as provided in paragraph (e) of this Article
following exception. In the event that any employe
vacation is denied by management due to an operatin
the employee will not lose that accrued vacation in
what is permitted in paragraph (e) unless said empl

provided the opportunity to use such denied vacatio
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following thirty (30) calendar days and refuses suc

(g) Vacation Cash Out Provision. Effective July
2001, upon request, bargaining unit employees may,
window period November 1 through November 30, 2001,
during the same time period within subsequent calen
cash out up to 40 hours of accumulated but unused r

vacation leave in increments of 20 hours.

(1) To be eligible, employees must file a written

request with the Chief of Police or his designee du

window period specified above.

(2) Calculation of the payment due shall be bas

on the employee’s base hourly rate in effect on the
of the window period of the year in which his requ
made. Base hourly rate shall be increased by Inve
assignment pay, FTO assignment pay, or Senior Offi
premium pay for any employee so assigned by payrol
form.

ARTICLE NO. 10 . SICK LEAVE

(a) A full-time regular employee shall be entitl
earn sick leave benefits at the rate of four (4) ho
weekly pay period and accumulate without limitation
set forth in paragraph (b)and (d). An employee mus
pay status a major portion of his regularly schedul
hours to be credited with sick leave for that perio

(b) Sick leave shall be charged for absence from

-12 -
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by reason of illness, injury or death under the fol lowing
circumstances:

(1) Sick leave may be granted only as the resul t
of illness, or injury of the employee; iliness, inj ury or
death of the employee’s husband, wife, child, adopt ed child,
stepchild residing with employee, mother or father, or for
attendance at the funeral of a brother or sister. An
employee requiring extended time off (five days or more) for
medical care of a family member not listed above ma y make a
request to an advisory review committee which will make a
recommendation to the Chief of Police, or his desig nee. The
Chief shall make the final determination as to whet her sick
leave shall be granted and the amount of time allow ed. His
determination shall be non-appealable and not subje ct to the
grievance process of this Agreement. The advisory review
committee shall consist of three (3) Association Bo ard of
Directors selected by the Association President, an d three
(3) police supervisors selected by the Chief of Pol ice.
Employees shall be at their place of residence, a m edical
facility, or their doctor’s office, or shall notify their
supervisor of their whereabouts when using sick lea ve. Any
gainful employment, recreation, travel for recreati on or
other activity for non-sick leave purpose, when an employee
is on sick leave is considered evidence of abuse of sick
leave unless approved in advance in writing by the Police



Chief, or his designee. Utilization of sick leave
purposes other than those defined in the Agreement
considered evidence of abuse. An employee may be
disciplined when evidence of abuse exists. The par
specifically agree any use of more than eleven (11)
leave days in any twelve (12) month period is consi
excessive. Excessive sick leave usage shall be rev
determine if the excessive use is justified or if t
excessive sick leave usage required corrective acti
(2) The employee requiring sick leave must
provide the Police Chief with evidence of such need
Thereupon, the Police Chief shall guarantee his per
knowledge of the necessity by certifying the granti
sick leave. To ensure such knowledge, he may requi
employee to provide a written doctor’s statement be
granting sick leave. Additional documentation may
required of the employee depending on the seriousne
disability. Such documentation will include a stat
the problem, a prognosis for recovery and any work

limitations.

(3) If any employee does not have adequate sick

leave time, the Police Chief may grant the use of a
vacation time in lieu thereof. In no case, however
sick leave be granted in lieu of vacation time. Th

Chief may recommend to the City Council special

-14 -
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consideration for any employee, covered by this con tract,
who has exhausted the use of sick leave and vacatio n time

and who is unable to return to duty.

(c) Sick leave shall be charged on an hourly bas is for
each full hour or major portion of an hour of sick leave taken.
Holidays occurring during sick leave periods shall not be counted
as sick leave time if the employee furnishes docume ntation of
such iliness. Sick leave taken during a bi-weekly pay period
shall be charged before sick leave earned that pay period is
credited.

(d) For employees hired prior to June 19, 1978, u pon
termination of employee, except for cause, an emplo yee shall be
compensated for accrued but unused sick leave at th e rate of one
(1) hour’s pay at his base hourly rate for every tw 0 (2) hours of
sick leave accrued. Accrued sick leave shall be li mited as
follows:

(1) Persons employed after June 26, 1972, shall
not accrue more than six hundred (600) hours.
(2) Employees as of June 26, 1972, having less
than six hundred (600) hours accrued sick leave may
accrue up to six hundred (600) hours.

(3) Employees as of June 26, 1972, having more

than six hundred (600) hours accrued shall establis h that
accrued amount as their maximum. If sick leave is used,
this employee may accrue back up to the maximum as of June

-15 -



26, 1972.

Employees hired prior to June 19, 1978, shall have the
option of either the buy out under section (d) abo ve or (e)
below.
(e) Upon termination, except for cause, an employe e
shall be compensated for accrued but unused sick le ave as
follows:
(1) Effective July 1, 2005, any employees having 45 0 or
more  hours in his or her sick leave bank shall be cashed out at
the rate of ninety percent (90%) of the total accumulated hours
up to and including a maximum of 1600 hours at his or her base

hourly rate of pay.

(2) Atthe time of separation, once the threshold

amount of hours are reached, the employee shall be paid for all
hours up to and including 1600 hours in the bank at the rate
indicated.

(3) For purposes of and subject to the provision in (d)
and (e), an employee receiving investigator pay, fi eld training
officer pay and senior officer pay shall have that amount

included with the base hourly rate of pay.

(4) Effective upon ratification of the 2005/2010

Agreement by both parties, any employee with a sick leave balance
between 100 to less than 450 hours shall receive an incentive
payment of twenty-five dollars ($25.00) for each bi -weekly pay
period wherein such employee uses no sick leave. E mployees with

-16 -



a sick leave balance of 450 hours or more shall not
for this incentive. Payment to be made quarterly.

(f) The City agrees to pay for all medical costs f
preventive medicine incurred by a department employ
of an on-the-job exposure not covered by NRS 616 Wo
Compensation System or until NRS 616 Worker's Compe
coverage.

(9) Inthe event of the death of an employee, th
employee’s estate shall receive payment for sick le
but unused in accordance with section (d) and

(h) No provision of this contract is intended to b
contrary to either the Americans with Disabilities
the Family Medical Leave Act (FMLA).

(i) The changes shall take effect upon ratificatio
the agreement by the parties or as indicated. Howe
employee who has separated from employment between
and ratification of the 2005/2010 Agreement by both par
be entitled to the benefits listed, if eligible.

()) For calculation of payment under this Article,
base hourly rate shall be increased by Investigator
pay, FTO assignment pay, or Senior Officer premium
employee so assigned by payroll action form.

(k) If the City negotiates a higher percentage (hig
than 90% of 1600 hours) sick leave buyout with any

bargaining unit after ratification of the 2005/2010

=17 -
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both parties, the City will provide the same for RP

ARTICLE NO. 11 . ON-THE-JOB INJURY

(&) Whenever an employee is injured while on dut
the City of Reno, and such injury prevents said emp
performing his normal full time duties, the employe
receive full salary for a period up to, but not exc
cumulative one hundred (100) working days not to ex
of one (1) year from date of injury or knowledge of
indicated in the following provisions of this Artic
this period, the employee shall not forfeit any acc
leave. The one (1) year limitation shall be waived
of later surgery resulting from the original ilines
However, the one hundred (100) working day limitati
continue to apply.

(b) In the event that an employee’s NRS 6
Compensation System claim is denied and the denial
the City agrees to pay full salary while the NRS 61
Compensation System appeal is pending at the reques
employee for an appeal period not to exceed one (1)
year. If the final determination is adverse to the
if the appeal period exceeds one (1) calendar year,
must deduct from sick leave and, if sick leave is e
vacation leave to compensate the City for hours pai
appeal period.

If the employee has neither sufficient sic

-18 -
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vacation leave to compensate for hours paid by the
pending of claim which shall not exceed one (1) cal
City may advance the employee sick leave to covert
hours. If the employee terminates prior to accruin
leave advanced, the employee is responsible for pay
balance of advanced sick leave hours in cash at the
termination.

It is understood that the term "full salar
include an employee’s base salary plus applicable |

(c) Any employee while on NRS 616 Worker’s
Compensation System leave will not accrue sick leav
time but shall continue to earn service time credit
retirement.

(d) Upon the expiration of the accumulative one
hundred (100) working days referenced in (a) above,
employee is still unable to work, he may utilize hi
sick leave at the rate of one-half (1/2) the amount
shift or day, during which period the employee shal
NRS 616 Worker's Compensation System payment, and t
then pay him the difference between his normal pay
Worker's Compensation System payment.

(e) When accrued sick leave has expired, if the
employee is still unable to work, except for total
vacation, he may utilize his accumulated vacation t

rate of one-half (1/2) the amount charged per shift
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during which period the employee shall retain the N
Worker's Compensation System payment, and the City
him the difference between his normal pay and NRS 6

Compensation System payment.

() INTENT . The intent of paragraphs (d) and (c)

above is that the employee will continue to receive
accumulated salary dollars so long as he is disable
receiving NRS 616 Worker's Compensation System bene

his sick leave and vacation hours are exhausted.

(g) When, as the result of an on-the-job injury,

employee is continually confined to a duly licensed
result of such injury, the employee shall retain th
Worker's Compensation System payment and the City o
then pay the individual the difference between norm

616 Worker's Compensation System payment. Said pay
continued so long as the employee is confined to sa

and so long as the NRS 616 Worker's Compensation Sy
to make insurance payments in connection with said
compensation purposes, the requirements of continua
to a duly licensed hospital or confinement to the h
certified by a medical doctor, assigned by the City
waived by action of the City Council if the City Co
determines that special circumstances warrant such
During this period, the employee will not forfeit v

benefits or sick leave benefits other than as provi
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For the purpose of this paragraph (g), the one hund
referenced in paragraph (a) does not begin until th
released from the hospital; however, any period whe
is not confined in a hospital counts towards the on
days.

(h) Any time within a maximum period of twelve (
bi-weekly pay periods subsequent to the pay period
the on-the-job injury occurred, an employee may ele
on NRS 616 Worker's Compensation System leave, with
compensation from the City, and without refunding N
Worker's Compensation System salary continuance pay
City, provided the employee is receiving NRS 616 Wo
Compensation System salary continuance payments.

(i) The City may elect to send an employee to a
of its choice at its expense to examine the employe
whether the employee is able to work a light duty |

understood by the parties that the City

red (100) days
e employee is
re an employee

e hundred

12)
within which
ct to continue
out additional
RS 616
ments to the

rker’s

doctor
e to determine

ob. ltis

"s choi ce of physician

will be a specialist in his field to elimnate the problemwth

conflicting opinions. The intent of this second opinionis to

determ ne staffing and encourage rehabilitation of the enployee.

(j) When a holiday falls during the period of an

enpl oyee's NRS 616 Worker’s Conpensation System | eave, the

enpl oyee shall receive straight tine conpensation for the

hol i day, and the holiday shall not be considered a working day

for purposes of the cunul ative one hundred (100) working days
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referenced in this Article.

ARTICLE NO. 12 . LEAVE OF ABSENCE :

(a) Leave of absence may be granted pursuant to
Rules and Regulations of the Civil Service Commissi
of absence authorization shall specify any restrict
thereto.
(b) If a leave of absence without pay is granted
employee the time actually worked before and after
absence shall be added together and must total the
in the Rules and Regulations of the Civil Service C
the City of Reno for the probationary period before
and elevation to Level 2 in the salary grade will o

ARTICLE NO. 13 . MILITARY LEAVE

(&) Any employee who is an active member of the
National Guard or is an active member of any reserv
the United States Armed Forces shall be relieved fr
upon request to serve under orders on training duty
of his regular compensation for a period of not to
(15) working days in any calendar year. Any such a
not be deducted from the employees accrued vacation
(b) In addition each regular employee shall rece
seniority, or anniversary date benefits in complian
federal laws and court cases pertaining to military
service due to any national guard or reserve duty.

(c) No employee shall be denied promotion or adv
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affected in his position due to serving in the Nati
Armed Forces Reserves.

ARTICLE NO. 14 . JURY DUTY

Any employee of the City who is required to serve
any jury shall receive his regular salary during th
jury service, provided that he remit his compensati
jury duty to the City Clerk for deposit in the Gene
the City of Reno.

ARTICLE NO. 15 . RETIREMENT :

Employees shall be retired from employment with t
City in accordance with the provisions of NRS 286.
agrees to pay the employee’s retirement contributio
any increases required by state law which occur dur
of this Agreement. Payment of increases in employe
contributions shall be considered as being in lieu
equivalent salary increase.

ARTICLE NO. 16 . SALARIES

(@) All employees will be paid on each bi-weekly
Friday with salary computed through the end of the
payroll cycle. The amount of pay shall be for the
hours on duty as scheduled or on authorized paid ab
rates shall be as specified in the attached Appendi

hourly rate as used in this labor agreement shall b

the employee ’'s step on the applicable salary appendi x attached to

this contract unl ess ot herw se indicated.
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be increased by the applicable Investigator assignm ent pay, FTO

assignment pay, or Senior Officer premium pay for a ny employee so
assigned where specified under certain articles in this
Agreement.

(b) Effective the last full pay period of June, 2005,
employees covered by this Agreement shall receive a two and one-
tenth  percent (2.1%) across-the-board base wage increase as shown

in Appendix A-1.

(c) Effective the first full pay period following
January 1, 2006, employees covered by this Agreement shall
receive a two and one tenth percent (2.1%) across-t he-board base

wage increase as shown in Appendix A-2.

(d) Effective the last full pay period of June, 2006,
employees covered by this Agreement shall receive a two and one
tenth percent (2.1%) across-the-board base wage inc rease as shown

in Appendix A-3.

(e) Effective the first full pay period following
January 1, 2007, employees covered by this Agreement shall
receive a two and one tenth percent (2.1%) across-t he-board base

wage increase as shown in Appendix A-4.

() Effective the last full pay period of June 2007,
employees covered by this Agreement shall receive a two and one
tenth percent (2.1%) across-the-board base wage inc rease as shown

in Appendix A-5.

(g) Effective the first full pay period following
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January 1, 2008, employees covered by this Agreement shall
receive a two and one tenth percent (2.1%) across-t he-board base

wage increase as shown in Appendix A-6.

(h) Effective the last full pay period of June, 2008,
employees covered by this Agreement shall receive a two and one
tenth percent (2.1%) across-the-board base wage inc rease as shown

in Appendix A-7.

(i) Effective the first full pay period following
January 1, 2009, employees covered by this Agreement shall
receive a two and one tenth percent (2.1%) across-t he-board base

wage increase as shown in Appendix A-8.

() Effective the last full pay period of June, 2009,
employees covered by this Agreement shall receive a two and one
tenth percent (2.1%) across-the-board base wage inc rease as shown

in Appendix A-9.
(k) Effective the first full pay period following
January 1, 2010, employees covered by this Agreemen t shall
receive a two and one tenth percent (2.1%) across-t he-board base
wage increase as shown in Appendix A-10.

ARTICLE NO. 17 . STEP RAISE ELIGIBILITY

(a) Employees who are in the classification of P olice
Officer and are within the step ranges covered by t his Agreement
shall become eligible for step raises at the start of the payroll

period in which the following occur:

(1) At confirmation after one (1) year of
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employment.
(2) One (1) year following any previous step
raise.

(b) Step raises will become effective as outline
above only upon the recommendation of the Police Ch
approval of the Human Resources Director. If such
or approval is delayed for any reason, the effectiv
be as specified at the time of approval.

(c) If aleave of absence without pay is granted
employee, the time actually worked before and after
absence shall be added together and must total the
in subsection (2) of Paragraph (a) of this Article
eligible to receive a step raise.

(d) The Chief of Police may redetermine and adju
step raise of any employee, either upwards or downw
the salary range depending upon the employee’s job
and duties assigned.

(e) The Merit Review Committee shall consist of
members appointed by the Police Management and an e
members appointed by the Association. The Merit Re
may make recommendations to the Police Chief concer
downward step raise adjustment. The Police Chief r
discretion to approve or disapprove the recommendat

ARTICLE NO. 18 . INOCULATIONS :

The City shall provide those infectious disease
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vaccinations that are recommended by the Labor/Mana
Committee and approved by the Police Chief. In add
City shall provide, at no cost to the employee, any
screening procedures that may be recommended by the
Labor/Management Committee and approved by the Poli

ARTICLE NO. 19 . OVERTIME :

(a) Time and one-half the base hourly rate shall b
for each quarter (1/4) of an hour worked in excess
hours during the regular workweek or in excess of e
during the regular workday for any employee working
day, eight (8) hour work week. If working a modifi
schedule, overtime at the premium rate shall be pai
hours worked over the scheduled workday or over eig
in the pay period. If time is lost during the regu
for unexcused absence, then premium pay shall not p
forty (40) hours worked is exceeded. Overtime will
the payroll for the pay period within which the ove
performed or accrued as per Article 7. Itis under
nothing in this Article shall require payment for o
not worked. Overtime shall not be paid more than o
same hours worked. All overtime must have previous
of the Police Chief, if compensation therefore is t

(b) Effective upon ratification of this Agreement
employee is off-duty and receives a telephone call

official police department business from a supervis

- 27 -

gement
ition, the

disease

ce Chief.

e paid
of forty (40)
ight (8) hours
a five (5)
ed work
d for all
hty (80) hours
lar workweek
revail until
be paid on
rtime is
stood that
vertime hours
nce for the
authorization
0 be effected.
if an
regarding

or, or at the



request of a supervisor, the employee shall receive
compensation at time and one-half the hourly rate o
quarter (1/4) of an hour on the telephone. If the
time for a phone call or multiple calls actually ex
fifteen (15) minutes, the work time shall be rounde
nearest fifteen (15) minute increment. This provis
intended to apply to situations where it is necessa
information from the employee regarding a work situ
not intended to apply to calls on matters such as r
work overtime, or directives given to the employee
work early or other reporting instructions.

(c) Generally, the City shall assume no liability
overtime, and the Association shall expect none, fo
as a result of out of town training or prisoner ext
except as provided for by the Fair Labor Standards
applied to local government operations related to d
hours actually worked; however, should a legitimate
liability occur on an individual instance, beyond t
management or the employee to prevent, overtime wil
accordance with this Article.

(d) Effective upon ratification of this Agreement
scheduled to work the Hot August Nights special eve
paid two (2) times their base hourly rate of pay.
of work shifts either prior to or following their r

scheduled work shifts shall also qualify for the pr
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long as it is related to the Hot August Nights spec
(This includes regular patrol backfill and other ov
assignments necessitated by the staffing requiremen
special event.)
(e) For calculation of payment due under this Arti
base hourly rate shall be increased by Investigator
pay, FTO assignment pay, or Senior Officer premium
employee so assigned by payroll action form.

ARTICLE NO. 20 . STAND-BY TIME

(a) Due to staff limitations, it may be necessar
the Police Chief to schedule an employee to be on a
stand-by alert
within sixty (60)
handle overtime work which may arise during other t
working hours.

(b) Regular Stand-by

will be carried on a stand-by roster to be establis
maintained through procedures promulgated by the Po
For each listing on the regular stand-by roster, th

will be compensated at the rate of one-and-one-half
hour’s pay at the base hourly rate for each eight (

of standby. If the period of time served is less t

hours, the employee shall receive a minimum one (1)

(c) Court Stand-by

day but not during duty hours (if swingshift or gra
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officers), for Municipal Court appearance(s) shall

(1) hour stand-by pay for scheduled court appearanc
and/or P.M. hours, or two (2) hours of stand-by pay
scheduled off duty day for morning and/or afternoon
to be paid at the straight time rate or, at the emp

to be awarded compensatory time off at the rate of

time-and-one-half. Effective June 25, 1991, the co

receive one

e during A.M.
if on a
appearances,

loyees option,

urt standby

pay shall be extended to Justice and District Court s for each
scheduled court appearance.

(d) Upon arriving on duty when called up from
stand-by, an employee will be compensated in accord ance with
Article 19.

(e) In the event that an employee is injured durin g
the trip to Court through no fault of his/her own, the City will
attest that such injury is in the line of duty.

(f) For calculation of payment due under this Arti cle,
base hourly rate shall be increased by Investigator assignment
pay, FTO assignment pay, or Senior Officer premium pay for any
officer so assigned by payroll action form.

ARTICLE NO. 21 . LONGEVITY PAY :

(a) Effective July 8, 1996, each full-time employe e
who has completed five (5) years of service with th e City of
Reno, shall be entitled to longevity pay in additio n to regular
salary. Said employee s longevity pay shall be at a rate equal

to one-half percent (.5% of the enpl oyee’s biweekly base hourly
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rate for each year of service, up to a maximum annu
twelve and one-half percent (12.5%) of base hourly
employees with twenty-five (25) years or more of se
payment to be effected each pay day beginning with
within which the anniversary falls. Years of servi
calculation of longevity pay shall include full tim
the City, excluding time for temporary employment,
absence, or lapse of service.

(b) For calculation of payment under this Articl
base hourly rate shall be increased by Investigator
pay, FTO assignment pay or Senior Officer premium p

ARTICLE NO. 22 . HEALTH AND ACCIDENT INSURANCE :

(&) Any employee shall have the right to participa
in the City’s group insurance program as set out in
Agreement or as altered pursuant to this Agreement.
shall make contributions equal to one hundred perce
the employee only cost of the health and accident i
premiums for each full-time probationary employee a
regular employee to one of the following plans sele

eligible employee:

(1) A group medical and dental indemnity plan,

benefits of which shall be provided through a self
plan or under a group insurance policy or policies
an insurance company or insurance companies select

City.
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(2) Any other prepaid or indemnity group medical
and dental plan or plans (including health mainten ance
organizations) determined appropriate by the City.

(b) As part of the City s group health and life
i nsurance program a termlife insurance policy in an anount
equal to one (1) tines the enpl oyee’ s annual base wage shall be
provi ded for each active regular full-tine and qualified part-
time enployee enrolled in the Gty s group health and life
i nsurance program The life insurance benefit shall be provided
to retirees who continue as part of the Gty of Reno group health
i nsurance programregardl ess of the type of retirement subject to
the reduction fornula specified in the group termlife insurance
policy.

(c) The City shall contribute to the cost of dependent
coverage an anount equal to fifty-five percent (55% of the cost
of the indemity plan coverage for each dependent category, for
those qualified enpl oyees who el ect to be covered by Section (a)
above.

(1) This amount shall be used as a credit to the
appropriate category of dependent coverage sel ected by
t he enpl oyee.

(2) This credit shall only be available to those
enpl oyees who qualify and el ect to receive dependent
cover age.

(3) Under no circunstances will the Cty
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contribute more to the cost of dependent coverage than the
actual cost of that coverage.

(4) This dependent coverage credit is not a
benefit for retirees. This shall not prohibit ret irees from

purchasing dependent coverage in accordance wi th the
providers ' policy

(d) If the cost of dependent coverage sel ected by the
enpl oyee under (c) above exceeds the maximum City contri buti ons,
t he enpl oyee shall pay the additional cost.

(e) Al qualified enployees who sel ect coverage under
Section (a) above, shall be covered by, and the City
contributions shall be nade for, the plan(s) of his/her choice on
the first of the nonth followng thirty (30) cal endar days of
his/her initial date of hire, provided that the enployee enrolls
in such coverage in accordance with the provisions of the plan
sel ect ed.

(f) Specific nedical and dental benefit |evels and
prem um costs are not set forth in this contract for the
i nsurance prograns avail able under this contract.

(1) It is understood that plan benefits are
determ ned by the providers and the Cty. The plan benefits
determ ned by the providers, over which the Gty has no
direct control, are not subject to bargai ning under this
contract. Wth respect to benefits provided through a self-

i nsured plan, benefit levels that do not affect costs paid
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by the employee are not subject to bargaining unde
contract.

(2) The City assumes no responsibility for
replacement of benefits which may be changed by ca

over which the City has no direct control.

(3) Itis understood that plan costs, premiums or

funding levels for employee and dependent categori
determined by the providers.

(g) The City agrees to provide, at least annually,
open enrollment period. Such enrollment period and
dependent eligibility shall be in accordance with t
and rules of the insurance carrier or carriers incl
for self-funded plans.

(h) Each medical insurance or health plan provides
coordination with Medicare coverage and any employe
participates in a plan is subject to the requiremen
plan, including provisions relating to Medicare.

(1) The City is not responsible for the
replacement of benefits which may be reduced, elim
made more expensive as a result of coordinations w
Medicare.

(2) City contributions are not payable toward
contributions an employee is required to make to t

Government for Medicare coverage.

(i) Part-time employees working a minimum of twent
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five (25) hours per week for the City may also be i ncluded in the

Group Insurance Plan and receive City contributions prorated on
scheduled hours; however, temporary employees shall not be
included. Any employee on leave of absence from th e City may
continue to carry City Group Insurance by making fu Il premium
payments.

() For those employees retiring on or after Jul y1l,
1999, the City agrees to pay one hundred percent (1 00%)
of the Health and Accident employee only premium fo r any employee
upon separation who has thirty (30) years or more 0 f service in
the Reno Police Department irrespective of age; or who has twenty
(20) years of service in the Reno Police Department , Who is in
retirement status and who receives retirement benef its under
P.E.R.S. The premium payment is to be made for the City’s plan
for the same employee only coverage that current em ployees have
for the remainder of the employee s life.

(k) For those enployees retiring on or after July 1,
1999, the Gty agrees to pay seventy-five percent (75% of
t he enpl oyee only Health and Acci dent prem um for any enpl oyee
upon separation who has fifteen (15) years of service in the Reno
Police Departnment, who is eligible to retire, who immedi ately
goes into retirenent status and receives retirenent benefits
under P.E.R S. The prem um paynent is to be nmade for the Cty's
pl an for the sanme enpl oyee only coverage that current enpl oyees

have for the remminder of the enployee's life.
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(I) For those employees retiring on or after July 1,

1999, the City agrees to pay fifty percent (50%) of the
employee only Health and Accident premium for any e mployee upon
separation who has ten (10) years of service in the Reno Police
Department, who is eligible to retire, and who imme diately goes
into retirement status and receives retirement bene fits under
P.E.R.S. The premium payment is to be made for the City’s plan
for the same employee only coverage that current em ployees have
for the remainder of the employee "s life.

(m In determnation of costs for any considered
i nsurance proposal, the Cty agrees, upon proper notice, to
rel ease and/ or authorize the rel ease of requested, pertinent and
reasonabl e i nformati on consistent with the provisions of NR S.
288. 180.

(n) The City's Ad Hoc Insurance Advisory Conmttee is
responsi ble for reviewing the group health and acci dent program
It is understood that the Ad Hoc | nsurance Advisory Commttee
referred to in this Agreenent is advisory in nature and that the
City is not bound by any of the recommendati ons of the Comm ttee.
The Gty shall consult with the Ad Hoc | nsurance Advisory
Comm ttee before making changes in the group health and acci dent
program

(o) Long TermDisability Insurance. The Cty shall

provide long termdisability insurance to individuals covered

under this Agreenent. This insurance coverage shall provide a
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long term disability insurance benefit based on 66- 2/3% of the

individual’'s pre-disability base salary up to age 6 5in
accordance with the terms of the long term disabili ty policy in
effect between the City and the long term disabilit y carrier.
(p) Effective March 1, 1998, for an employee kille din
the line of duty and who had elected spouse and/or dependent
health insurance coverage under one of the City 's plans, the Gty

will pay the health insurance premumto the City' s plan for the
surviving spouse and/or eligible dependents. Spouse coverage
shal |l continue until remarriage or death whichever occurs first.
Killed in the line of duty shall be defined as death by unnatural
causes arising out of performance of his job.

Note: Nothing in this Agreenent shall inpact the health

i nsurance benefits of those individuals retiring prior to

July 1, 1999.
ARTI CLE NO 23. UN FORM ALLOMNCE:

(a) The Cty will pay each enpl oyee a uniform
al l onance in accordance with paragraphs (b) and (c) below Said
uni form all owance will cover the full cost of original purchase,
repl acenent and up-keep of said uniformduring the tinme of
enpl oynent with the City of Reno. Upon termnation fromGty
enpl oynent, the Police Chief at his discretion, may require the
enpl oyee to return to the City any uniformor parts thereof in
hi s possession at the tine of term nation.

(b) Effective July 1, 2001, the uniform all owance
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shall be at the rate of nine hundred dollars ($900.
and shall be paid in two (2) semi-annual equal inst
the final payday in June and December. Effective J
the uniform allowance shall increase to one thousan
($1000.00) per year. Effective July 1, 2003, the u
allowance shall increase to eleven hundred dollars
year. Effective July 1, 2004, the uniform allowanc
increase to twelve hundred dollars ($1200.00) pery

(c) In lieu of the uniform allowance provided in
paragraph (b) the City may elect to furnish either
through contracted facilities the required uniforms
replacements, and up-keep services.

(d) Effective July 1, 2001, in the event employees
lose or damage equipment, watches or eye glasses in
of duties, the City will reimburse the cost of item
damaged up to a maximum of one thousand dollars ($1
provision shall include uniforms as well as clothin
detectives. In order to receive the benefit of thi
employee must report any claims prior to, or at the
shift on which the incident occurred. Reimbursemen
limited to those items which would ordinarily and ¢
used in the course of employment.

(e) The City shall replace safety vests for each

00) per year
allments with
uly 1, 2002,

d dollars
niform
($1100.00) per
e shall

ear.

directly or

performance
(s) lost or
000.00). This
g worn by

s Article, the
end of the

t shall be

ustomarily be

employee at the end of the manufacturer 's specified use life.

The ol d vest shall be turned back in to the Gty.
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ARTICLE NO. 24 . SPECIAL PAY PRACTICES

(a) Shift Differential Payments . Effective the last
full pay period of June 2001, those employees, othe r than Second
Watch (Day Shift), required to work between the hou rs of 1800
(6:00 p.m.) and 0800 (8:00 a.m.) as one regular ass ignment shall
be compensated at the rate of One Dollar and Fifty Cents ($1.50)

per hour for those hours worked during that period.
(1) Any employee working a regular assigned
shift, or any overtime shift, shall be paid shift
differential for the entire shift if at least fifty percent
(50%) of the hours worked are between 1800 hours (6 :00 p.m.)
and 0800 hours (8:00 a.m.).
(2) Any employee who works any overtime between
the hours of 1800 (6:00 p.m.) and 0800 (8:00 a.m.) shall
receive shift differential for each hour worked be tween
those hours.
(3) Any employee assigned to First Watch
(Graveyard) shall receive shift differential for a ny
extension of his regular shift.
(4) The provisions of this Article shall not

apply to standby.

(b) Motorcycle Duty . Effective the last full pay
period of June 2001 and in recognition of the speci al skills and
abilities required, employees assigned to motorcycl e duty shall
receive an additional $80.00 per biweekly pay perio d. Employees
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who work motorcycle duties on a part-time basis sha Il receive

$10.00 motorcycle pay for each day a motorcycle is ridden.
(c) City Dog Care : Dog Care shall be paid in
accordance with the negotiated FLSA settlement lett er dated

January 19, 1996.

(d) Court Appearances

(1) From time-to-time, employees shall be

required to appear in all courts and administrative agencies
on City business. When so required during off shif t hours,
employees shall be compensated at overtime rate of pay,
providing not less than two (2) hours compensation for any
appearance. However, no employee shall be entitled to the
above benefits as a result of a subpoena or invitat ion to
testify at an EMRB hearing, Civil Service hearing o r

arbitration case when called by the Association.
(2) Employees shall be entitled to r etain the
following witness fees:
(A) Witness fees resulting from a court
appearance provided the employee was not on cou rt
stand-by or in a paid work status;
(B) Witness fees resulting from appearances
at DMV hearings provided the employee was not on
stand-by; and
(C) Witness fees resulting from a lawfully

executed subpoena provided the employee was not on
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stand-by.
All other witness fees paid to the employee shall b e turned

over to the City for deposit in the General Fund.

(e) Outside Jurisdiction - Court Appearance : When an
employee receives a subpoena from an outside jurisd iction, he
must contact his immediate supervisor. The supervi sor shall be
responsible for determining which mode of transport ation the
employee uses to reach that outside jurisdiction to ensure a

timely appearance.

() Acting Pay . From time-to-time, employees will
be required to work in job classifications to which they are not
permanently assigned. When this occurs, the employ ee shall
receive salary compensation for that classification , provided

that:
(1) The classification is higher than the
employee’s regular classification; and
(2) The employee has worked five (5) consecutive

work periods (shifts) in the higher classification

Administration of the above language shall be under the
direction of the office of the Chief of Police. At no time
will the employee receive pay for a classification lower
than his regular salary classification. Compensati on for
the higher classification shall not be less than fi ve

percent (5%) of the employee’s regular salary

classification.
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(g9) Training Officer/Investigator Pay

(1) TRAINING OFFICER: Any uniformed officer

assigned, in writing, by the Chief of Police or his designee
as a field training officer (FTO) for the Field Tra ining
Evaluation Program (FTEP) shall receive premium pay at ten
percent (10%) of his base hourly rate (as listed in the
salary appendix) for the entire period so assigned. This
pay shall be effective the first full pay period in January
1999. Any other uniformed employee assigned by the Chief of
Police or his designee to temporarily act as a fiel d
training officer and who works during part of a pay period
as an FTO with the recruit and/or Departmentally ap proved
auxiliary or reserve programs or other programs, or who is
assigned to train officers newly assigned to a unit , team,
or Division, shall receive FTO pay for the entire p ay
period. When assigned as an FTO for citizen ride a longs,
the FTO pay shall be prorated on a per shift basis. The
Department will assign citizen and departmental rid e alongs
to designated FTO s when operationally reasonable. No

enpl oyee shall receive Training O ficer pay for taking a
ride along who is related or who is engaged in a soci al
relationship. This would include, but is not imted to,

W ves, husbands, boy friends, girl friends, children. Those
of ficers receiving investigator assignnent pay will not be

eligible to receive FTO pay in addition to their
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investigator assignment pay. However, the one exce ption is

those officers receiving investigator assignment pa y and
assigned to train an officer newly assigned to thei r unit,
shall receive premium pay of an additional five per cent (5%)
of his base hourly rate (increased by his investiga tor
assignment pay) for the entire pay period so assign ed. If
the officer assigned to train the newly assigned of ficer
takes sick leave, the replacement FTO officer assig ned to
train the newly assigned officer shall receive prem ium pay
at five (5%) of his base hourly rate pro-rated on a per
shift basis.

Any officer assigned to instruct in-service trainin g,

who is not otherwise receiving FTO or investigator

assignment pay, shall only receive FTO premium pay at ten
percent (10%) of his base hourly rate (as listed in the
salary appendix) pro-rated on a per shift basis.

(2) INVESTIGATOR: Effective the first full pay

period following July 1, 1998, any officer assigned in
writing, by the Chief of Police, or his designee, a s an
investigator shall receive special assignment pay i n the
amount of ten percent (10%) of his base hourly rate for the

period so assigned.
(A) The RPPA and City agree that the
following language will define “investigator”

assignnent, however it wll exclude personnel
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currently assigned to the inactive Civil Service

classification of “Detective”:
| NVESTI GATOR ASSI GNVENT NO. OF PCsSI TI ONS
Non- Uni f or med Assi gnnents 30

(B) These investigator positions wll
be subject to review by the City on an annual
basis in conjunction with the Gty s annual budget
process and may be adjusted based on
or gani zati onal needs, provided that during the
termof this Agreenment the nunber does not fal
below thirty (30) unless nutually agreed to.

(© It is understood that the
investigator pay will apply for those currently
assigned to the inactive Cvil Service
classification of Detective.

(h) Hazardous Pay: Bonb Squad and Tactical Response

Team nmenbers who are qualified and assigned as determ ned by the
Chief of Police will receive twenty-five dollars ($25.00) per

bi weekly pay period. Effective the last full pay period of June
2002, the Tactical Response Team nenbers who are qualified and
assigned as determ ned by the Chief of Police shall receive sixty
dol l ars ($60.00) per biweekly pay period. Effective the |ast

full pay period of June 2001, |ab certified nmenbers of the
narcotics unit who are qualified and assi gned as determ ned by
the Chief of Police shall receive sixty dollars ($60.00) per

bi weekl y pay peri od.
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(i) Senior Officer . Effective the last full pay

period in June 2001, those employees having a minim
as a police officer with the Reno Police Department
not qualify for the educational benefits as describ

37 of this Agreement may qualify for an additional
(5%) of their base hourly rate of pay as determined
Board of Directors. There will be no more than fiv

at any one time receiving this pay. The RPPA Presi
send a list of those officers selected to the Chief
Those officers selected will begin receiving the af

pay effective the first full pay period following n

the selection committee. The additional pay termin
selected employee receives educational pay, when pr
upon separation of employment with City of Reno as
officer.

() Field Force:

of June 2001, any officer assigned, in writing, by
Police or his designee, to work a Field Force posit
receive twenty five dollars ($25.00) per biweekly p

(k) Safety Equipment:

of motorcycle boots and one pair of motorcycle brit
newly assigned motorcycle officers and will replace
and britches damaged or lost in the performance of

ARTICLE NO. 25 . TRAINING COURSES :

Employees will be reimbursed for educational trai
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courses taken subsequent to approval of the Police Chief pursuant
to the following:

(a) The training must be directly related to the
required skill or education for the employee’s curr ent position.

No reimbursement merely for promotion preparation.

(b) Only full-time regular employees who have been SO
employed for at least one (1) year will be eligible for
reimbursement. Further, eligibility will be determ ined by the
Police Chief in accordance with the departmental tr aining
program.

(c) Effective July 1, 2001, no employees will be
reimbursed for more than one thousand dollars ($1,0 00.00) per
fiscal year. No reimbursement will be effected if the cost is
assumed by any other institution, scholarship or gr ant-in-aid.

(d) Reimbursable expenses shall be restricted to
tuition course fees and required textbooks. While courses should
normally be taken on the employee s own time, exception may be
granted by the Police Chief - in which case, hours away from work

nmust be deducted from earned vacation, or be recorded as excused
absence w t hout pay.

(e) To obtain reinbursenent, a course mnmust be taken
froma recogni zed and accredited school. At the Police
Chief's discretion, a course may be taken froma school that
is not accredited.

(f) Reinbursenent will be effected upon presentation
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of evidence to substantiate the expense, evidence o
grade and the surrender of all textbooks for placem
Police Department reference library.

ARTICLE NO. 26 . VACANCIES AND PROMOTIONS:

All vacancies and promotions shall be filled and ma
by the City consistent with the Reno City Charter a
and Regulations of the Reno Civil Service Commissio
arising out of actions taken by the Civil Service C
be presented to said Commission and are not grievab
terms of this Agreement.

ARTICLE NO. 27 WORKING RULES :

The City may adopt any and all rules and regulation
not in conflict with Nevada Revised Statutes, the R
Charter, Reno City Ordinances, the Rules and Regula
Reno Civil Service Commission and this Agreement.
Chief shall have full authority in matters of train
health and sanitation affecting employees on the jo
consider such suggestions and recommendations perta
matters as may be from time-to-time presented by th

the Association.

ARTICLE NO. 28 . GRIEVANCE ARBITRATION PROCEDURE:

(a) The purpose of the following grievance-arbitra
procedure shall be to settle, as quickly as possibl
concerning the interpretation, application, and enf

this Agreement raised by an employee or the Associa
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attempt will be made to resolve such disputes throu gh informal
discussion by meeting with the appropriate supervis ors and
administrators, utilizing the Labor-Management Comm ittee, or

through other appropriate Departmental forums.

(b) LEVEL I . If a grievance is not settled during
informal discussion, the aggrieved party may within ten (10)
working days of the event giving rise to the grieva nce or the
time the aggrieved party could reasonably have acqu ired knowledge
of the event, or the end of the informal discussion s by the
parties, present the grievance in writing on the Ci ty/Association
approved grievance form to the grievant "s i medi ate supervi sor
and to the Association President. |If the grievance is a result

of an order nmade or an action taken by a higher ranking
supervisor, then the grievance will be filed at that level. The
i mredi at e supervi sor or supervisor receiving the grievance shal
respond to the enployee in witing wwthin five (5) working days
thereafter.

(c) LEVEL I1. Wthin five (5) working days after
receipt of the witten response fromthe i medi ate supervisor, or
t he supervisor with whomthe grievance was filed, and if the
matter is unresol ved, the aggrieved party may present the
grievance in witing on the Cty/Associ ation approved grievance
formto the Chief of Police and to the Association President,
acconpani ed by all correspondence on the matter. Wthin five (5)

wor ki ng days, the Chief of Police shall exam ne the rel evant

-48 -



evidence and shall meet in consultation with the ag grieved party

and representative, if any, for the purpose of reso Iving the
grievance. The Chief of Police shall, within five (5) working
days of the meeting, render a decision and reasons therefore in

writing to the aggrieved party and the Association.
(d) LEVEL 1l :
(1) If the aggrieved party is not satisfied with

the disposition of the grievance at Level Il, the

Association may, within five (5) working days of th e Chief
of Police’s decision, or within thirty-five (35) da ys after
the grievance was filed, if no decision is rendered by the
Chief of Police, submit the grievance in writing on the
City/Association approved form to the Reno City Man ager and

to the Association President.

(2) Within five (5) working days after written

notice of submission to Level I, the Reno City Ma nager or
his designee shall schedule a meeting with the Asso ciation
to discuss the merits of the grievance. After the meeting
the City Manager will prepare a response to the Ass ociation
within ten (10) working days relative to its positi onon

this grievance.

(e) LEVEL IV . If the Association does not agree with
the City Manager’s response, or if no response is g iven, the
Association shall, within ten (10) working days of the date the
City Manager’s response is due, notify the City Man ager in
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writing if the Association wishes to take the griev ance to

arbitration. The Reno City Manager or his designee and the
Association shall agree upon a mutually acceptable arbitrator who
is experienced, impatrtial, disinterested, and of re cognized
competence. If the parties are unable to agree upo n an
arbitrator, a request for a list of seven (7) arbit rators shall
be made to the Federal Mediation and Conciliation S ervice by
either party. Costs and expenses for arbitration s hall be borne

equally by the parties.

(1) The arbitrator so selected shall confer
promptly with representatives of the Reno City Mana ger
and the Association, shall hold further hearing(s) with
the aggrieved and such other parties in interest he
shall deem requisite, and, unless extended by mutua I
agreement, shall issue his report not later than th irty
(30) days from the date of conferences or hearings
between the parties.

(2) All hearings held by the arbitrator shall be
in closed sessions and no news releases shall be ma de
concerning progress of the hearings.

(3) The arbitrator’s decision shall be submitted

in writing to the aggrieved party, the Labor Relati ons
Manager and the Association, and shall set forth h IS
findings of fact, reasonings, and decision on the issues
submitted. The arbitrator’s decision shall be fin al and
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binding except as herein otherwise provided and sh all be

consistent with the law and with the terms of this

Agreement.

(4) The Reno City Council agrees to the final and
binding arbitration for resolution of grievance as specified
in the preceding section. However, in the event t hat the
arbitrator’s award would cost the City of Reno an amount in
excess of one quarter cent (1/4 ¢) on the tax rate for any

one specific grievance, or one-half cent (1/2¢) on the tax
rate in the aggregate (nore than one grievance) during the
termof this Agreenent, the Reno Gty Council shall have
final authority in the resolution of the grievance and the
arbitrator's decision shall be advisory only. At the next
meeting of the Reno City Council, the decision of the
arbitrator and any other information shall be presented to
the Reno City Council for consideration and both parties
shal |l have the opportunity to present their positions before
the Reno Gty Council takes final action on the grievance.
(5 A record of decisions shall be maintained by
the Gty and Association, and each decision shall be
precedent for future interpretation or application of this
Agr eenent .
(f) The tinme limts specified in the preceding
sections may be extended by nutual agreenent of both parties.

(g) Any enployee grievant or participant in the
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grievance procedure who is called upon to testify b y subpoena

during a regular working business day shall be paid by the City

for time so spent, but only for straight time hours he would have
otherwise worked. The City shall allow officers wh o are

grievants to attend any hearing or appeal hearings in which they
are named grievants. Those officers shall be excus ed from their
normal work assignment to attend the hearings. In the case of a
grievance with multiple grievants, no more than fiv e (5)

grievants may attend at any one time. In the event the hearings
fall on an officer 's days off, then an officer who is called to

testify may flex his normal schedul ed work days to allow for his
attendance at the hearings.

(h) Subject only to the Association's exclusive right
toinitiate arbitration, the aggrieved party shall have the right
to be represented by up to two (2) representatives of his/her
choice at each step of the grievance procedure, provided that one
(1) representative shall be designated as the grievant's
spokesperson. The City shall also designate a single
spokesperson to present the City's side of the grievance at each
step of the procedure.

ARTI CLE NO. 29. DI SCI PLI NE/ DI SCHARGE:

(a) That all discipline including discharge shall be
for just cause, and shall be inposed w thout unreasonabl e del ay,
subject only to the need for thorough investigation.

(b) That "just cause" for any discipline as defined
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hereinafter, including discharge, is subject to app eal and review
under the procedures set out below, expressly inclu ding final and
binding arbitration.

(¢) (1) The term "discipline" as used herein shall

include discharge, demotion, suspension and written

reprimands; provided, however, that a formal writte n letter
of reprimand shall only be subject to review by the Chief of
Police and not subject to arbitration. The Chief, upon
completion of his review may withdraw, modify or af firm the
letter of reprimand. At any time, the affected off icer may
submit a written statement responding to the letter of
reprimand and such statement shall be included in t he
official department and/or divisional personnel fil e(s). As
used herein, "formal letter of reprimand" or "lette r of
reprimand” is understood and defined as being those letters
customarily issued by supervisors advising and repr imanding
an officer, of and for certain designated and estab lished
specific failure(s) in performance, regarding depar tmental
policies, rules and regulations, and which letters of
reprimand are placed in the officer’s official depa rtment
and/or divisional personnel file(s).

(2) Letters of reprimand will be effective for a
period of twelve (12) months following date of inci dent and,
provided there are no intervening reprimands or mor e severe
disciplinary action having a same or similar relati onship to
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the original incident, thereafter shall be of no fu rther
effect and shall be removed from files upon request of the
affected employee.

(3) The Chief and the Association shall meet and
establish a form or format to be used for the purpo se of

letters of reprimand.

(d) Each regular employee who has been discipline d
shall have the option of pursuing the appeal proced ures set out
below, subject to the Association’s right to be a p articipant in
all arbitration proceedings, or Civil Service remed ies for
reviewing the discipline imposed. Any employee cho osing to
pursue remedy under Civil Service, waives his/her r ight to pursue
the arbitration appeal procedures available at the City Manager 's

| evel and above as delineated bel ow, and such remedy shall no
| onger be available to that enployee. The City will require that
an enpl oyee pursuing the appeal procedures in this Article sign a
wai ver of the right to pursue Cvil Service renedies.
(1) If the enployee elects to appeal to the
Civil Service Conm ssion, then a hearing will be conducted
in accordance with the rules of the Conmm ssion.
(2) In cases where the enpl oyee has chosen to go
to arbitration without the concurrence of the Associ ation,
t he enpl oyee shall be liable for the normal shared costs of
arbitration.

(e) Wen a recommendation for discipline has been nade
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as the result of an internal investigation, the emp loyee has the
option of accepting the recommended discipline or r equesting an
appeal. Generally the enpl oyee’ s i medi ate supervisor wll
notify the enpl oyee of the recommendati on for discipline.

(1) If the enployee elects to appeal, he shal
notify the Chief of Police, in witing or by email, within
ten (10) working days after receiving the notification of
di scipline. The enployee and/or his tw (2) designated
representatives may review investigative files,
recommendat i ons, docunents and ot her evidence pertaining to
the case, as well as the enpl oyee’ s personnel files, prior
to each of the appeal hearings. Any enployee or his
representative, if electing to appeal, may obtain a copy of
the entire Internal Affairs investigative file of the
subj ect investigation.

(A) Wthin ten (10) working days after
recei pt of the appeal request, the Chief of Police
shal | exam ne the rel evant evidence and shall schedul e
a neeting wwth the aggrieved party and representati ve,
if any, for the enployee to present evidence on his
behal f.

(B) The Chief of Police shall, within five
(5) working days of the neeting, render a decision and
reasons therefore in witing to the aggrieved party and

t he Associ ati on President.
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(2) City Manager Level. If the aggrieved party

is not satisfied with the disposition of the appeal at the
Chief of Police level, the aggrieved party shall, w ithin ten
(10) working days, submit an appeal, in writing, to the Reno
City Manager. Any regular employee of the bargaini ng unit
being disciplined and electing the appeal procedure as
delineated in section (e) of this Article, except t hose

being discharged, shall remain in pay status and sh all not

have discipline imposed pending the outcome of the appeal at

the City Manager level.
(A) Upon receipt of the appeal request, the
Reno City Manager or his designee shall, within ten
(10) working days, schedule a hearing with the
aggrieved employee and the Association for the empl oyee
to present evidence on his behalf. Evidence, testi mony
and information relevant to the case, including
mitigating circumstances, may be presented by the
affected employee and his representatives.
(B) Within ten (10) working days after the
hearing, the City Manager or his designee shall ren der
a decision and reasons therefore, in writing, to th e
aggrieved party and to the Association President.

(4) Arbitration. If the aggrieved party and the

Association do not agree with the City Manager 's deci sion,
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the Association shall, within ten (10) working days of the

date of the City Manager s response, notify the Cty Manager
inwiting if the Association w shes to take the appeal to
arbitration. The Gty Manager or his designee and the
Associ ation shall agree upon a nutually acceptabl e
arbitrator who is experienced, inpartial, disinterested, and
of recogni zed conpetence. |If the parties are unable to
agree upon an arbitrator, a request for a list of seven (7)
arbitrators shall be nmade by the Association to the Federal
Medi ati on and Conciliation Service. Costs and expenses for
arbitration shall be borne equally by the parties.

(A) The arbitrator so sel ected shal
schedul e a hearing as soon as possible and, unless
extended by nutual agreenent, shall issue his report
not later than thirty (30) days fromthe date of
hearing or the date of receipt of briefs fromthe
parties.

(B) Any hearing held by the arbitrator shal
be in closed sessions and no news rel eases shall be
made concerni ng progress of the hearing.

(C© The arbitrator’s decision shall be
submtted in witing to the aggrieved party, Director
of Human Resources, and the Association, and shall set
forth his finding of fact, reasoning, and decision on

the issues submtted. The arbitrator’s decision shal
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be final and binding except as herein otherwise

provided and shall be consistent with the law and w ith
the terms of this Agreement. The parties shall mak e
reasonable efforts to schedule arbitration as quick ly
as possible.
(f) Discharge. Any regular employee of the bargaining
unit being discharged shall remain in pay status pe nding the
outcome of a pre-termination hearing before the Chi ef of Police.
A pre-termination hearing is an informal hearing b efore the
Chief of Police, where the employee will be given t he right of
Association representation to give his answer to th e charge and
give his/her "side of the story." In the event tha t the Chief
elects to terminate the employee and the employee e lects to
appeal, he may appeal to either the City Manager or Civil
Service. Notice of such appeal must be in writing or e-mail.

hearing will be scheduled as quickly as possible wi th the City

Manager or his designee.

(g9) (1) Disciplinary actions other than letters o f
reprimand shall be sealed upon written request by the
employee to the Chief of Police with a copy to the Human
Resources Department according to the following sc hedule:

(A) Suspension of less than three (3) days,
without recurrence, three (3) years from the date o f
the incident giving rise to the suspension;

(B) Suspensions of three (3) days or more,

- 58 -



with no recurrence, five (5) years from the date of the
incident giving rise to the suspension.

(2) Itis the intent of the parties that

"recurrence" shall mean repetition of the same or similar
act, error, or omission on the part of the employe e as
provided for in the Department Operations Manual o rin the
Civil Service Rules. The City agrees that arbitra ry or
capricious application of this definition of "recu rrence"

shall be subject to the grievance procedure.

(3) Sealing shall include sealing of all memos,
letters, correspondence, complaint forms and any ot her
written material pertaining to the disciplinary ac tion.

(4) Sealing shall not include the sealing of any

material related to criminal offenses for which the employee
was charged except in concurrence with the sealing or
expungement of criminal charges by a court of compe tent
jurisdiction, or except in the event of complete ex oneration

of the employee by the court.

(5) The City Human Resources Department shall be
notified in all cases where sealing of disciplinary action
is taken, and Human Resources Department file copie s will be
sealed accordingly.

(6) The sealed action shall not be held to
discriminate against the employee in any subsequent

disciplinary action, or in the event of impending p romotion,
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merit step raise, transfer, request for educational leave,
modification of duties, vacation selection, applica tion for
other employment, or against any other action the e mployee
may take for his personal improvement or betterment

(7) Once sealed, the file shall not be opened

unless the employee requests such unsealing -- and then only
for examination by the person or persons which the employee

specified, or at the direction of the Chief of Pol ice
who may deem it necessary. In any case, the employ eeisto
be notified of the opening of the sealed file and t he

reasons therefore.

(h) Subject only to the Association’s exclusive ri ght
to initiate arbitration (except as provided in (d)( 2)), an
employee shall have the right to be represented by up to two (2)
representatives of his/her choice at each step of t he appeal
process described in this Article, provided that on e
representative shall be designated as the employee’ S
spokesperson.

The City shall also designate a single spokesperson to
present the City’s side of the case to the arbitrat or.
Representatives of the employee may be other member s of the
bargaining group, attorneys, persons who are not em ployed by the
City, non-sworn City employees, or any other person s selected by
the affected employees or the Association. The pur pose of the

employee ' s representative shall be to provide representation and
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assistance to the employee. Where there is a fisca
the Association, the Association has the exclusive

approval over a paid representative.

(i) The subject employee and the Association shall

notified prior to the initiation of a formal invest
determined necessary by the Police Department of an
unit employee when such advanced notice to the empl
Association will not jeopardize any necessary, ongo
(Administratively Directed Investigations) or IA (I
Affairs) investigations of alleged employee miscond

() Unit peace officers shall be afforded all righ
guaranteed under NRS Chapter 289.

ARTICLE NO. 30 . AMENDING PROCEDURES

If either party desires to modify or change this
Agreement it shall, no later than February 1, of an
written notice to the other party of amendment, in
the notice of amendment shall set forth the nature
amendment or amendments desired. Any amendment, wh
proposed amendment or an alternative to a proposed
that may be mutually agreed upon shall become and b
this Agreement, the effective date to be as mutuall
amendments that may be agreed upon shall become and
this Agreement without modifying or changing any of

terms of this Agreement.
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ARTICLE NO. 31 . SAVINGS CLAUSE :

(a) This Agreement is the entire agreement of th
parties, terminating all prior arrangements and pra
concluding all negotiation during the term of this
except as provided in this Agreement. The City or
Association may request meetings relative to the ad
of this Agreement when guestions arise necessitatin
meetings.

(b) Inthe event the City intends to institute a
change during the term of this Agreement of a subje
within the scope of mandatory bargaining as outline
Subsection 2 of NRS 288.150, the City recognizes it
bargain with the Association over said change. Dis
under this Article shall not be grievable under Art
this Agreement, but shall be submitted to the Nevad
Government Employee-Management Relations Board of r

(c) Should any provisions of this Agreement be f
to be in contravention of any Federal or State Law,
Charter, or Rules and Regulations of the Reno Civil
Commission, by a court of competent jurisdiction, s
provision shall be null and void, but all other pro
this Agreement shall remain in full force and effec
otherwise canceled or amended. The parties agree t
a reasonable period of time after such a finding of

to renegotiate the invalidated provision(s).

-62 -

ctices and
Agreement,
the
ministration

g such

ct which falls

din

s duty to

putes arising

icle 28 of

a Local

esolution.
ound

the Reno City

Service

uch particular

visions of

t until

0 meet within

contravention



ARTICLE NO. 32 . DURATION OF AGREEMENT:

This Agreement shall be in full force and effect

July 1, 2005

It shall be renewed from year to year thereafter un
by the parties.

ARTICLE NO. 33 . SENIORITY/LAYOFF

(a) Inthe event of layoff or reduction in force
to lack of funds or lack of work, regular employees
off according to seniority within the classificatio
reduced starting with the least senior employee.

(b) Subject to Civil Service regulations, employ
shall be given opportunity to transfer in lieu of |
other positions for which he/she is or has qualifie
senior than the least senior employee in that class

For purposes of this Article, seniority of regula
employees shall commence on their date of hire, and
break in employment with the City not exceeding twe
months.

Employees who are temporary or probationary are n
regular employees and shall not have seniority for
bids or layoff, but shall be assigned as the Depart
and shall be laid off before any regular employee.

ARTICLE NO. 34 . COMPENSATORY TIME:

(&) In lieu of overtime or premium pay for working

holiday, compensatory time-off may be allowed and s
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subject to the convenience of the employee and Depa
appearance overtime shall be eligible for compensat
Compensatory time may be accrued up to a maximum of
hours. Any change in this Article shall be by mutu
between the Chief of Police and Association represe

(b) Effective July 1, 2001, upon request, bargaini
unit employees may, semi-annually, cash out up to 8
accumulated but unused compensatory time in increme
hours during the window periods of November 1 throu
and April 1 through April 30. Employees electing t
compensatory time must notify the City between Apri

April 30 and November 1 through November 30.

(1) To be eligible, employees must file a written

request with the Chief of Police or his designee d

window period specified above.

rtment. Court
ory time-off.
eighty (80)
al agreement
ntatives.

ng
0 hours of
nts of 20
gh November 30
0 cash out

| 1 through

uring the

(2) Calculation of payment due shall be based on

the employee

s base hourly rate in effect on the |ast day of

t he wi ndow period of the year in which his request was made.

Base hourly rate shall be increased by Investigator

assi gnnent pay, FTO assignnent pay, or Senior Oficer

prem um pay for any enpl oyee so assigned by payroll action

form

ARTI CLE NO. 35. RELEASE TI ME:

(a) There shall be established a release tinme bank for
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the use of designated Association officers for Asso ciation

business. This release time bank shall be in addit ion to release
time provided for representation activities pursuan t to this
Agreement and NRS 288. Effective July 1, 2001, The City shall
contribute release time at the rate of four hundred fifty (450)
hours per contract year. In addition, any unused t ime may be

carried over to the next contract year.

(b) Effective July 1, 2001, The City shall provi de a
release time bank at the rate of one thousand forty (1,040) hours
per fiscal year for the exclusive use of the RPPA P resident for
Association related matters. This shall be the sol e release time
that may be used by the President. There shall be no additional
release time provided for the President for discipl inary,
grievance or collective bargaining or any other Ass ociation
related issues. The release time used by the Presi dent shall be
paid at the same level of pay and benefits otherwis e afforded
him. In the event the President s rel ease time bank is exhausted

prior to the end of the fiscal year additional hours for

di sciplinary, grievance or collective bargaining related issues
may be granted at the discretion of the Chief of Police and the
Assistant Gty Manager (Human Resources). The RPPA President may
transfer unused release tine fromthe President’s bank to the
pool specified in (a) above, if needed; however, those
transferred hours shall not be available to carry over to the

next contract year.

- 65 -



(c) Effective July 1, 2005, the City shall provi
release time bank at the rate of four hundred (400)
fiscal year for use by Association board members fo
meetings.

(d) The use of release time shall be subject to
reasonable prior notice and approval based on the s
of the department. Approval shall not be unreasona
but the decision to grant or deny a request for use
time shall not be grievable under Article 28 of thi
Each individual shall record all release time taken
time card.

(e) No overtime compensation shall be paid for hou

spent on release time. Release time shall be treat

other forms of paid leave for the purpose of determ ining
eligibility for overtime compensation.
() The Association shall provide the City with a list
of Association officers authorized to use these release time
banks . Updates to the list shall be provided when there is a
change in Association officers.
ARTICLE NO. 36 . LABOR-MANAGEMENT COMMITTEE
The parties agree to the establishment of a perma nent
Labor-Management Committee. The Committee shall in clude three
(3) sworn employees designated by and representing the Police

Department Administration and three (3) current swo

designated by and representing the Association. Th
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agree that one member designated by and representin
Department shall be the Chief of Police of the Reno
Department or his designee who must at least be a R
Deputy Chief of Police. One member designated by a
representing the Association shall be the Associati
or his designee and shall be a current sworn non-su
police officer. All officers shall serve without |
compensation. Representatives of both Police Admin
the Association may, from time to time, bring an ex
may assist the committee in clarifying concerns and
experts may or may not be employees of the City or
Association. Committee meetings shall ordinarily b
least monthly. Association members of the Committe
allowed department time on those mornings preceding
meetings to study agenda items and issues.

Changes in Department work rules will also be dis
in this forum and recommendations by the Committee
considered by the Chief.

ARTICLE NO. 37 . EDUCATIONAL INCENTIVE

Effective the first full pay period following
January 1, 1998, educational incentive shall be pai
accordance with the following:
(a) Any full-time employee who has obtained an
Associate’s Degree from an accredited college or un

receive five percent (5.0%) of his biweekly base ho
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pay period.

(b) Any full-time employee who has obtained a
Bachelor's Degree from an accredited college or uni
receive six percent (6.0%) of his biweekly base hou
pay period. Effective the last full pay period of
full-time employee who has obtained a Bachelor's De
accredited college or university shall receive eigh
(8.0%) of his biweekly base hourly rate per pay per

(c) Any full-time employee who has obtained a Neva
Intermediate POST certificate shall receive three p
of his biweekly base hourly rate per pay period.

(d) Any full-time employee who has obtained a Neva
Advanced POST certificate shall receive four percen
his biweekly base hourly rate per pay period.

(e) No individual shall receive compensation under
more than one of the above subsections during any f

(f) An employee requesting educational incentive p
shall be required to provide proof of the required
employee who becomes eligible according to the sect
but after January 1, 1998, shall receive incentive
the first full pay period following the date the ce
degree is awarded.

(g) For calculation of payment due under this Arti
base hourly rate shall be increased by Investigator

and FTO pay for any employee so assigned by payroll
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ARTICLE NO. 38 . FLIGHT PROGRAM :

The City shall meet and confer over any future
expansion of the flight program or addition of a he
program.

ARTICLE NO. 39. SPECIAL EVENTS:

(1) Hot August Nights

(a) The Hot August Nights special event may requir
the Chief of Police or his designee to schedule off
on their days off. The Chief of Police, or his des
advise the Association President, or his designee,
requirements for Hot August Nights by the first of
the event. Those officers with equal qualification
the manning requirements will be granted consecutiv
seniority. Officers desiring time off during the H
Nights special event will normally be granted leave
on a first come, first served basis. When two (2)
in for any leave request, the officer with the most
seniority will be granted the leave. When five per
the officers have been granted leave, additional le
granted subject to supervisor approval.
(b) Notwithstanding the above, all overtime for
officers scheduled to work the Hot August Nights sp
their scheduled days off, or required to work exten
either prior to or after their regularly scheduled

be at two (2) times their base hourly rate of pay.
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qualify for Hot August Nights special event overtim
extension of shift must be related to the Hot Augus
special event. Officers working on their scheduled
shall be paid a minimum of eight (8) hours pay at t
(2) times their base hourly rate of pay. For calcu
payment due under this section, base hourly rate sh
increased by Investigator assignment pay, FTO assig
Senior Officer premium pay for any employee so assi
payroll action form.

(c) All officers working or required to work the H
August Nights special event and qualifying for two
their base hourly rate of pay, including those offi
work shifts are extended either prior to or after t
shifts, shall receive shift differential pay in the
identified in Article 24, section (a), of the colle
bargaining agreement, for the hours identified in A
worked during that period of time.

(d) The Chief of Police or his designee shall make
every effort to not work any officer more than a si
hour shift. He shall also make every effort to all
have at least eight (8) hours off between shifts.

(2) Other Special Events

(&) The Chief of Police, or his designee, may requ
officers to work on other special events on their s

off. However, the Chief of Police, or his designee
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the Association President, or his designee, a minim
(30) days preceding that special event of anticipat
requirements. Officers with equal qualifications s
granted time off and/or scheduled to work by senior

in section (1)(a) above.

(b) When manning requirements for any special even

require the involuntary scheduling of more than for
(40%) of officers, who are regularly assigned to pa
detectives, on their regularly scheduled days off,
Association and the City shall immediately open neg
the limited purpose of negotiating overtime pay and
that special event.
(c) Officers scheduled to work special events shal
receive shift differential pay in the amount identi
Article 24(a) for the hours identified in Article 2

ARTICLE NO. 40. SHIFT BID:

(1) Patrol shift bidding shall be the procedure us
for allowing rotation of employees assigned to patr
Chief of Police or his designee shall have the righ
administratively assign probationary personnel in a
the needs of the department. He shall also have th
administratively assign patrol personnel for perfor
issues and for personal hardship reasons.

(2) Patrol shift bidding shall be conducted on a s

annual basis. Bidding and shift preference shall b
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seniority (time in grade). Procedures for the shif t bid shall be
established and handled by the Patrol Division Depu ty Chief or
his designee after meeting and conferring with the RPPA
designated representatives.

(3) Notice governing the shift bidding process sha I
be distributed to the patrol officers prior to a sh ift change.
This notice shall include:

(a) The date the shift change will occur;

(b) The parameters of the bidding process;
and

(c) The employee s bidding tine.

(4) Enployees shall be assigned to the sane area for
the bid period with the exception that the Chief of Police or his
desi gnee shall have the right to admnistratively assign to other
areas for performance related i ssues and for personal hardship
reasons. This shall enable the officer(s) to becone better
acquai nted with the persons, businesses, organizations and
hazards of the specific beat area.

(5) Patrol shift bid teans shall consist of not fewer

than five (5), nor nore than twelve (12), police officers.
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APPENDI X A-1

Salary Plan for the RPPA Non- Supervisory Contract for the Period
July 1, 2005 through Decenber 31, 2005

Sal a
Cl assificat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
i on G ad
e
Police P14 20.9184 21.9234 23.5709 25.2185 26.8678 28.6658 Hourly
Officer 1,673.47 1,753.87 1,885.67 2,017.48 2,149.42 2,293.26 Biweekly
43,510.27 | 45,600.67 | 49,027.47 | 52,454.48 55,885.02 59,624.86 Annual

(Reflects 2.1% i ncrease)

APPENDI X A- 2

Salary Plan for the RPPA Non- Supervisory Contract for the Period
January 1, 2006 through June 30, 2006

Sal a
Cl assificat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
i on G ad
e
Police P14 21.3577 22.3838 24.0659 25.7481 27.4320 29.2678 Hourly
Officer 1,708.62 1,790.70 1,925.27 2,059.85 2,194.56 2,341.42 Biweekly
44,424.02 | 46,558.30 | 50,057.07 | 53,556.05 57,058.56 60,877.02 Annual

(Reflects 2.1% i ncrease)
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APPENDI X A-3

Sal ary Plan for the RPPA Non-Supervisory Contract for the Period
July 1, 2006 through Decenber 31, 2006

Sal a
Cl assifi cat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
ion G ad

e
Police P14 21.8062 22.8538 24,5713 26.2888 28.0081 29.8824 Hourly
Officer 1,744.50 1,828.30 1,965.70 2,103.10 2,240.65 2,390.59 Biweekly

45,356.90 | 47,535.90 | 51,108.30 | 54,680.70 58,256.85 62,155.39 Annual
(Reflects 2.1% i ncrease)
APPENDI X A-4

Sal ary Plan for the RPPA Non-Supervisory Contract for the Period
January 1, 2007 through June 30, 2007

Sal a
Cl assifi cat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
ion G ad
e
Police P14 22.2641 23.3337 25.0873 26.8409 28.5963 30.5099 Hourly
Officer 1,781.13 1,866.70 2,006.98 2,147.27 2,287.70 2,440.79 Biweekly
46,309.33 | 48,534.10 | 52,181.58 | 55,829.07 59,480.30 63,460.59 Annual

(Reflects 2.1% i ncrease)
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APPENDI X A-5

Sal ary Plan for the RPPA Non-Supervisory Contract for the Period
July 1, 2007 through Decenber 31, 2007

Sal a
Cl assifi cat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
ion G ad
e
Police P14 22.7316 23.8237 25.6141 27.4046 29.1968 31.1506 Hourly
Officer 1,818.53 1,905.90 2,049.13 2,192.37 2,335.74 2,492.05 Biweekly
47,281.73 | 49,553.30 | 58,277.33 | 57,001.57 60,729.34 64,793.25 Annual

(Reflects 2.1% i ncrease)

APPENDI X A- 6

Salary Plan for the RPPA Non- Supervisory Contract for the Period
January 1, 2008 through June 30, 2008

Sal a
Cl assificat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
i on G ad
e
Police P14 23.2090 24.3240 26.1520 27.9801 29.8099 31.8048 Hourly
Officer 1,856.72 1,945.92 2,092.16 2,238.41 2,384.79 2,544.38 Biweekly
48,274.72 | 50,593.92 | 54,396.16 | 58,198.61 62,004.59 66,153.98 Annual

(Reflects 2.1% i ncrease)

-76 -




APPENDI X A-7

Salary Plan for the RPPA Non- Supervisory Contract for the Period
July 1, 2008 through Decenber 31, 2008

Sal a
Cl assificat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
i on G ad

e
Police P14 23.6964 24.8348 26.7012 28.5677 30.4359 32.4727 Hourly
Officer 1,895.71 1,986.78 2,136.10 2,285.42 2,434.87 2,597.82 Biweekly

49,288.51 | 51,656.38 | 55,538.50 | 59,420.82 63,306.67 67,543.22 Annual
(Reflects 2.1% i ncrease)
APPENDI X A- 8

Sal ary Plan for the RPPA Non-Supervisory Contract for the Period
January 1, 2009 through June 30, 2009

Sal a
Cl assifi cat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
ion G ad
e
Police P14 24,1940 25.3563 27.2619 29.1676 31.0750 33.1546 Hourly
Officer 1,935.52 2,028.50 2,180.95 2,333.41 2,486.00 2,652.37 Biweekly
50,323.52 | 52,741.10 | 56,704.75 | 60,668.61 64,636.00 68,961.57 Annual

(Reflects 2.1% i ncrease)
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APPENDI X A-9

Sal ary Plan for the RPPA Non-Supervisory Contract for the Period
July 1, 2009 through Decenber 31, 2009

Sal a
Cl assifi cat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
ion G ad
e
Police P14 24.7021 25.8888 27.8344 29.7801 31.7276 33.8508 Hourly
Officer 1,976.17 2,071.10 2,226.75 2,382.41 2,538.21 2,708.06 Biweekly
51,380.37 | 53,848.70 | 57,895.5 § 61,942.61 65,993.41 70,409.66 Annual

(Reflects 2.1% i ncrease)

APPENDI X A-10

Sal ary Plan for the RPPA Non-Supervisory Contract for the Period
January 1, 2010 through June 30, 2010

Sal a
Cl assifi cat ry Level 1 | Level 2 | Level 3| Level 4 Level 5 Level 6
ion G ad
e
Police P14 25.2208 26.4325 28.4189 30.4055 32.3939 34.5617 Hourly
Officer 2,017.66 2,114.60 2,273.51 2,432.44 2,591.51 2,764.94 Biweekly
52,459.26 | 54,979.60 | 59,111.31 | 63,243.44 67,379.31 71,888.34 Annual

(Reflects 2.1% i ncrease)
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